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GENERAL OVERVIEW

Description:

Geared toward high school students

Five-90 minute sessions

Participatory learning activities

Web-based research activities

Action-component

Methodology:
Start from student role as consumer of:

Food (strawberries, bananas, chocolate).

Apparel (brand-named t-shirts, pants, and coats).

Sport equipment (brand name sneakers, baseball caps, soccer balls, baseballs, sports
apparel).

Electronics (cell phones, computer hard drives).

Encourage students to find out where they are produced, who produces them, under
what conditions.

Reflect on issues of justice and rights regarding the working conditions and wages of
workers that produce these goods.
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Build bridges between students and workers and their communities.

Emphasis is on solidarity not charity.

Students will become citizens and future workers of the global economy.

Overall Objectives:

Motivate students to explore what lies “behind the label” of the goods they consume.

Understand the interconnectedness between consumers in the United States and
workers’ living conditions producing many of the goods that we buy.

Introduce issues of human and labor rights in the global economy.

Understand some of the most important economic factors behind sweatshop and child
labor.

Empower students to become active around issues of sweatshops and child labor by
showing what others like them are already doing.

Each of the Five Modules Include:

Themes (geared to teachers to help them prepare the sessions)

Learning Objectives

Activities

Materials to be used during the session

Web-based resources
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Session I: Equality and Inequality
in a Globalizing Economy

THEMES:
Present to students the existing inequality and huge disparity in wealth between different
people and nations around the world.  Explain the increasing interconnectedness of the global
economy.

Objectives:

Learn about the growing wealth gap that exists in the world today.

Understand that we live in an interconnected world that is changing the way people
live and relate to one another.

Activities:
1. Ten Chairs of Inequality (30 minutes) (Taken from activity developed by the

organization United For a Fair Economy.)

Materials: 10 chairs
This activity illustrates the inequality of wealth found in the United States
and starts students thinking on these issues, setting the groundwork to make
it easier to move on to the issues of globalization, sweatshops and child
labor.

A. To begin the simulation, have 10 students volunteer to line up at the front of the
room, seated in their chairs and facing the rest of the class. Explain that each chair
represents 10% of the wealth in the United States and each occupant represents
10% of the population; thus when each chair is occupied by one student, the wealth
is evenly distributed.

B. Ask the students to estimate how much wealth, in thousands of dollars, each family
would have if the wealth were equally distributed in the United States. The answer
is $250,000 (many students may be surprised that it is this high). Ask them what it
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would feel like if every family would have an $100,000 home, $10,000 car paid for,
and $140,000 in savings.

C. Tell students that in the United States wealth is nowhere nearly divided equally. The
poorest 20% of the population is in debt and the next 30% averages only $5,000 in
wealth (primarily in home equity). Have one student volunteer to be the richest
10%; have students speculate how many chairs belong to the richest student. In
1998 the richest 10% owned 71% of the wealth, thus the richest student gets to
occupy seven chairs. Tell the students sitting in the six chairs next to the wealthiest
student to move to sit on the laps of the students sitting in the three remaining
chairs. Invite the wealthiest student to lie across and relax in all of her/his seven
chairs. To play up the wealthiest student’s role offer him/her a drink or some food.

D. Ask the remaining nine students crowding around three chairs to tell what life is like
at their end of the line. Some questions you can ask students that will create lively
classroom discussions are:

• What do those in power say to justify this dramatic inequality?

• Who does the wealthiest 10% want students to blame for the tough economic
conditions of so many in the United States?

• Why don’t the nine students crowded around three chairs get organized to force
a redistribution of the wealth?

• Ask students to describe the super rich and how possible it is for a one of the
students crowding around the three chairs to move up, closer to the wealthiest
person.
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2. Our Champagne Glass World (30 minutes)

Handout 1:  Our Champagne Glass World: Trickle Down or Trickle Up?
(one copy per student)

A. Explain that unequal distribution does not only exist in the United States, but that it
is one of the defining characteristics of the world economy. Just like income is
unequally distributed in the United States, it is even more so in the rest of the world.

B. Give out the Handout Our Champagne Glass World: Trickle Down or Trickle Up? Ask
students to take the time to review the information. You can help them by
mentioning that the information presented on this handout can be used to inform
students about three contemporary trends:

• The magnitude of existing global disparities: The distribution of wealth in the
world looks like a champagne glass. The richest 20% of the planet’s population
concentrates almost 85% of all economic activity (gross national product, trade,
domestic savings, investment).

• The distorted nature of the world’s consumption patterns based on this
distribution of wealth.

• The fact that income inequality in the world has been rising over time. At no
other point in history of humanity, has income been so unequally distributed.

Discussion:

• Do you find the information presented on the sheet shocking? Or did you already know
that such inequality exists?

• What do you think causes such inequality? (Students might brainstorm on the ideas of
imperialism, industrialization and the increasing usage of sweatshops around the world,
which make the rich richer and the poor poorer.)
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3. Multinational Corporations: A Key Agent Promoting Economic
Interdependence (30 minutes)

The following activity aids in helping students understand how such a
disparity in wealth occurs in relationship to the production of goods. The
following visual helps explain how the price the consumer pays at the cash
register, for a shoe, is divided in the industry.

Handout 2:  Behind the Industry: The Real Price of a U.S. $100 Shoe

A. In order to help your audience visualize the distribution of retail dollars in the
apparel industry, try making a model shoe, like the one provided, on a piece of
construction paper or tag board—or just photocopy the example. Cut the model
shoe into pieces—one piece representing the amount of money that goes to the
retailer, one representing how much goes to the brand, how much to wages
and so on.

B. Ask the students what percentage of the price consumers pay goes to production,
wages, advertising, etc.

C. Ask the students to share their estimates—distribute the piece of the shoe that
represents each part of the retail chain. Reassemble the picture of the shoe together
in place where all the students can see the whole picture.

Discussion:

• Is this distribution of the retail dollars fair?

• If you were an executive of the shoe company—what
arguments might you give for distributing the money in
this way? What might influence you, as the executive of
the shoe company, to distribute the money differently?
Would you have to raise the price of the item in order to
pay factory workers more?

• As a consumer, how would you like to see the money you
pay at the cash register distributed? What arguments
would you use if you lobbied a shoe company to change
how the money you spend on their product is distributed?
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Handout 1

by Fernando Leiva

The world’s
priorities?

(annual expenditure)
Basic education $6 billion*

for all

Cosmetics $8 billion
in the USA

Water and sanitation $9 billion*
for all

Ice cream $11 billion
in Europe

Reproductive health $12 billion*
for women

Perfumes in Europe $12 billion
and the USA

Basic health $13 billion*
and nutrition

Pet foods in Europe $17 billion
and USA

Business entertain- $35 billion
ment in Japan

Cigarettes in $50 billion
Europe

Alcoholic drinks $105 billion
in Europe

Narcotic drugs $400 billion
in the world

Military spending $780 billion
in the world

* Estimated additional annual cost to
achieve universal access to basic social
services in all developing countries.

UNPP HDR 1998
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Handout 2
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Session II: Global Production
Networks & Sweatshops

An increasing amount of what we consume every day is
produced abroad. Multinational corporations that fragment
production all over the world also produce it. These
corporations seek to lower costs and maximize profits. One of
the outcomes of this strategy is the development of global
sweatshops.

THEMES:
Help students understand the interconnectedness between what they consume in the United
States (food, clothing, sports equipment, and electronics) and workers’ living conditions in the
factories that produce them.

Objectives:

Sweatshops:  What are they? Where are they? Why do they exist?

Activities:
1. Behind the Label: Identifying where our clothes and footwear are made.

(First Part: 10 minutes, Discussion Section: 30 minutes)

Materials: Large world map with all countries identified, placed up in front of
class, small sticky notes

A. Have students examine the clothing labels on their shirts, jackets and shoes. Ask
them to write down where the clothing is made and what brand makes it.

B. Have students put the country name and brand name on little sticky notes. Tell
them to go up to the board and place them in the correct spot on the world map.

C. After every student has gone up to the board and is in their seats, examine where
the biggest amount of sticky notes are. Are they in Mexico? Central America? Asia?
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D. Engage the students in a discussion of the following questions:
(First, try to answer them on the basis of what you already know.)

• Why do you think that our clothes are being produced in these countries?

• Are they former colonies?

• Do they tend to be countries that are predominantly white or are they populated
by people of color?

• Who sewed or made them?

• How much do you think they are paid per hour?

• How much do you think they should be paid? (living wage, portion of market
value of them)

After everyone has had a chance to answer these questions in a small group
discussion, use the Internet to try to broaden your answers. (See list of web
resources at the end of this curriculum.)

Optional: Videos are also a great way of exposing students to the world of sweatshops.
If possible, a film could be shown to students after the first introduction to sweatshops.
Some great films are:  Mickey Goes to Haiti and Zoned for Slavery by the National Labor
Committee, SWEAT, Sweating for a T-shirt

2. Fill-in Sweatshop Fact Sheet (20 minutes)

Handout 3:  Sweatshop Fact Sheet (one per student)
Handout 4:  Sweatshop Fill-In Sheet (one per student)
Materials: a small, blank world map (one per student)

A. Pass out to each student a copy of the Sweatshop Fact Sheet, and the Sweatshop
Fill-In Sheet and a blank world map.

B. Have students read through the Sweatshop Fact Sheet (as a group or individually).

C. After reading tell students to choose four countries to focus on and to fill in the
information asked in the Sweatshop Fill-In Sheet for those four countries, using the
information provided in the Sweatshop Fact Sheet.
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D. Have students cut out the four different information boxes on the fill-in sheet. Ask
them to locate were the countries they wrote about are on the map and to label and
color those four countries on the map.

E. Divide students into small groups of four or five and have them briefly discuss the
following questions:

• In general, what did you notice about wages for “sweatshop” workers in the
world?

• In you opinion, what is important about what you discovered about sweatshops?

3. An Example of a Sweatshop: The Case of DoALL in El Salvador (30 minutes)

Handout 5:  Maquiladoras, A Case Study (one copy per student)

A. Hand out a copy of the sheet to every student. Tell them that
you are going to be looking at a specific case of the
working conditions and wages at a maquiladora (factory
that produces products for export) in El Salvador (it
might be helpful to locate El Salvador on a map in
relationship to the United States).

B. As a class, read through the first part of Handout 5. Tell
students to take note of the information in the box titled
“Production and Profits in DoALL—Liz Claiborne Jackets”.

C. As a class, or in small
groups, have students
answer all the
questions on the back.
Discuss your answers.
Note the amount of
money the company
makes in one day in
comparison to the daily
wage bill of the
workers. Central

America

Belize

Honduras

Nicaragua

Panama

Guatemala

El Salvador

Costa Rica
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Handout 3: Sweatshop Fact Sheet

Indonesia
Workers in Indonesia have been organizing for their rights.
The minimum wage was raised, but according to human
rights observers the average Nike shoe worker in Indonesia
still makes only $1.25 per day, working sometimes as long
as 10 or 12 hours per shift. According to the Clean Clothes
Campaign, this wage is still only about two-thirds of what is
necessary to cover basic needs for a single person. In 1997,
Nike spent $978 million on advertising, including big
contracts with the national Brazilian soccer team and U.S.
basketball stars like Michael Jordan. Nike currently pays
Tiger Woods $55,555.00 per day to be their spokesperson.

Haiti
A garment worker in Port-au-Prince, Haiti, paid the legal minimum wage and working 50 hours
a week, would need to work 8.8 hours in order to purchase 5 pounds of beans; 4 hours to
purchase 5 pounds of rice; 6.7 hours for 1 pound of yams and 5.6 hours to purchase 1 pound
of charcoal for cooking. In Haiti, half a week’s pay is required to purchase just these four
essential items! Most factories pay their workers on a piece basis, though they are required by
law to pay at least the minimum wage of 36 gourdes per day – about $2.17. In violation of the
law, workers in some factories do not earn the minimum wage if they do not reach their
production quota.

Factory workers told Christian Peacemaker Team delegation members from Italy that $2.17 is
not enough money to live on. When asked what would be a fair wage, workers generally
replied that $4.50 would be acceptable.

United States of America
Instead of going to school, hundreds of thousands of children work in the fields of California
and other agricultural states picking fruits and vegetables. They get paid more than kids
around the world, but things cost a lot more in the U.S.A. Sometimes they work in the fields
12 hours a day, six days a week. They get paid by the amount of baskets they fill with
strawberries or other fruits and vegetables. For example, in 1998, Sani H., then sixteen, picked
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chile peppers at the rate of 50 cents per bag (about the size of a bushel). He worked from
7:00 a.m. until 3:00 p.m. and earned about $20 a day, for an average hourly wage of $2.50.

Vietnam
Seventeen-year-old women work 9 to 10 hours a day,
seven days a week, earning as little as 6 cents an hour in
the Keyhinge factory in Vietnam making giveaway
promotional toys – especially Disney characters for
McDonalds. At the end of 1997, 200 workers fell ill, 25
collapsed, and three workers were hospitalized as a result
of acute exposure to acetone. The wages earned by the
women don’t even cover 20% of a worker’s daily food
and transportation costs.

El Salvador
At the Hermosa factory in El Salvador, workers are paid
about 60 cents per hour working up to 70 hours per
week. At peak times they have worked a 19.5-hour shift
(6:30 a.m. to 2:00 a.m.) with workers forced to sleep on the factory floor. They get paid 29
cents for each $140 Nike NBA shirt they sew: 30 cents for each $100 pair of NBA Nike shorts
they sew. The drinking water at the factory is contaminated – bacteria levels are 429 times
greater than internationally permitted norms. Women raise their babies on coffee and
lemonade because they can’t afford milk.

Egypt
Ten-and eleven-year old girls work at
looms, making carpets. They work from
8:00 a.m. to 6:00 p.m. in violation of
Egypt’s labor laws. They work six days a
week and make $5 per week.

Bangladesh
At the Beximco factory in the Export Processing Zone of Khaka, Bangladesh, young women
sew shirts and pants for Wal-Mart and other retailers. The workshift is from 7:30 a.m. to 8:00
p.m., seven days a week. The one-hour lunch break is not paid. Sewing operators make 20
cents an hour and helpers make 9 cents an hour. Even though the law requires it, Wal-Mart
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and its contractor do not pay overtime premiums (extra money after 48 hours). There is no
maternity leave and no health care provided for workers. In Bangladesh’s Export Processing
Zone, unions are outlawed.

Guandong, China
At the Ming Cycle factory in Guandong, China,
workers aged 17 to 25 work in four factories,
making Wal-Mart mongoose bicycles. The base
wage is 20 cents an hour, but with overtime pay it
increases. One pay record shows a skilled assembly
line worker in April 2000 working 84 hours a week,
and earning 30 cents an hour. At the factory, if a
worker is caught dozing off, exhausted by the long
hours, he or she is fined a half-day’s wages and
can be fired.

Qingdao, China
At the Daesun Electronic Corp. in Qingdao, China, workers make top-of-the-line Alpine car
stereos, some costing up to $1,300 each. They are made by young women who are paid an
average (according to the company) of 27 cents to 31 cents an hour. (Starting pay is 20 cents
to 22 cents an hour.) They sit hunched over, staring at microscopes over nine hours a day, six
days a week, soldering parts of stereos. Above the women is an electronic scoreboard that
monitors their progress toward the daily production quota of 720 units.

Honduras
At the Evergree factory in the Rio Blanco Industrial Park, 630 workers sew Wal-Mart’s McKids
clothing and Arizona clothing for J.C. Penney. The majority of workers are young women of
14, 15, and 16. They are forced to work overtime.

Sources: All sources given as listed in the book: Rethinking Globalization: Teaching for Justice In An Unjust World. Edited by
Bill Bigelow and Bob Paterson.
Indonesia:  Clean Clothes Campaign www.cleanclothes.org and www.nikewages.org
Haiti:  www.citinv.it/associazioni/CNMS/ve/welcome_sp.html
United State of America: www.hrw.org/reports/2000/frmwrkr
Vietnam:  National Labor Committee, www.nlcnet.org/DISNEY/mcdisalt.htm
El Salvador: National Labor Committee, www.nlcnet.org.elsalvador/0401/hermosa.htm
Egypt: U.S. Department of Labor
Bangladesh:  Wal-Mart’s Shirts of Misery, July 1999, by the National Labor Committee
Guangdon, China: National Labor Committee, www.nlcnet/org/golden_grinch/walmart_mongoose_bikes.htm
Qingdao, China: Made in China, report by the National Labor committee, www.nlc.net, May 2000
Honduras: www.nlcnet.org/walmart/honwal.htm
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Handout 4: Sweatshop Fact Fill-In Sheet

Country: Continent:

Product: Company/Brand:

Age of Workers: Hourly Pay:

Daily Wage: Weekly Wage:

Annual Wage: Comments:

Country: Continent:

Product: Company/Brand:

Age of Workers: Hourly Pay:

Daily Wage: Weekly Wage:

Annual Wage: Comments:
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Handout 5:  Maquiladoras, A Case Study
Maquiladoras in El Salvador:

• 225 maquilas in El Salvador

• Employ about 68,000 workers

• Produce 1.2 billion garments

• Average wage is $4.79 a day

Working Conditions:

• Mandatory pregnancy tests

• Forced overtime, 12 to 15 1/2 hour shifts,
six days a week

• Enormous pressure to meet excessively high daily production quotas

• Monitored and limited access to bathrooms and no clean drinking water

• Excessive heat and dust

• Routine denial of access to Social Security Health
Care (which the workers pay for)

• Base salary of 60 cents an hour, below subsistence,
which meet less than one-third of the cost of living
for the average sized family

• All-pervasive fear – the fear that you could be
arbitrarily fired if:

✔ you were even seen “grouping together” or
meeting, since the company suspected you
were up to no good or you were seen with
fired workers

✔ you didn’t stay for overtime or had to take a
sick day

✔ you couldn’t even reach the production quota

✔ they suspected you of organizing a union

According to FUNDE, a highly respected Salvadoran non-governmental
research organization, a family must earn:

• 2,516 colones per month to live in relative poverty

• 4,739 colones to live with decency
DoALL workers earn just 1,274 colones ($145.43) per month. With these
wages, workers cannot afford to purchase basic staples like milk or
vitamins for their children. Nor will they ever be able to afford the
clothing they produce. Source: www.nlcnet.org

Production &
Profits in DoALL
 Liz Claiborne Jackets

60 workers produce 600
jackets in an 8-hour shift

Average hourly rate is
$0.92 an hour

Market price of a Liz
Claiborne jacket is $194
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Name :                                              

Group Members :                                

DoALL and Liz Claiborne Jackets Worksheet
Working with your group, figure how to calculate the following assuming:

• All of DoALL’s workers have the same productivity

• DoALL’s owners recap the full market price of the jacket

1. Market Value of Daily Output – What is the final market value of DoALL’s daily output?

2. DoALL’s Daily Wage Bill – What is DoALL’s daily wage bill if we assume that workers
only work an 8-hour day?

3. Profits and Cheap Labor – What proportion of the market value of daily output do labor
costs represent?

4. The Economics of Lengthening the Working Day – What is the economic incentive do
DoALL’s owners have for extending the length of the working day?

5. The Economics of Speed Up – How would profits increase if workers can be made to
work at a faster rate of say 5%?

6. Controlling Workers in Extreme: Limiting Bathroom Breaks – What is the profit
given up during a worker’s 10-minute bathroom break using the following information:

How many jackets a single worker produces during a day?

Next, how much value the worker produces per minute,

Next, the wage of the worker per minute,

Figure out the profits during a worker’s 10-minute bathroom break:
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Answer Key: DoALL and Liz Claiborne Jackets Worksheet

1. Market Value of Daily Output – What is the final market value of DoALL’s daily output?
194 x 600 = $116,400

2. DoALL’s Daily Wage Bill – What is DoALL’s daily wage bill if we assume that workers
only work an 8-hour day?
.92 x 8 = 7.36 x 60 = $441.60

3. Profits and Cheap Labor – What proportion of the market value of daily output do labor
costs represent?
Less than 1 % - .38%

4. The Economics of Lengthening the Working Day – What is the economic incentive do
DoALL’s owners have for extending the length of the working day? (Compare the extra
value of 1 hour’s production with the extra labor cost of 1 hours added production.)
$75 jackets per hour:  14,550 (75 x 194) – 55.20 (labor cost) = $14,494.80
Labor cost = (/92 x 60)

5. The Economics of Speed Up – How would profits increase if workers can be made to
work at a faster rate of say 5% (assuming an 8-hour day)?
600 x 5% = 30 (more jackets) x 194 = $5,820

6. Controlling Workers in Extreme: Limiting Bathroom Breaks – What is the profit
given up during a worker’s 10-minute bathroom break using the following information:

How many jackets a single worker produces during a day? 10

Next, how much value the worker produces per minute, 1,940 ÷÷÷÷ 480 = $4.04

Next, the wage of the worker per minute, .15

Profits during a worker’s 10-minute bathroom break: 40.40 - .15 = 404.05
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Session III: Exploring the Connections
between Maquiladoras, Family
Life and Globalization

THEMES:
Have students get into the mindset of sweatshop workers and their families through role-
playing and decision making in different scenarios.

Objectives:

Understand life as a maquiladora worker in Mexico.

Activities:
You as a Member of the Ortiz Family of Matamoros, Mexico (90 minutes)
Through the use of role-playing, this exercise allows participants to understand how families
and households are critical sites for responding to the impact of globalization, as well as for
shaping the process of globalization itself.

Handout 6:  The Ortiz Family of Matamoros
Handout 7:  Role-Playing Exercise: Maquiladora Workers and Their Families
Handout 8:  Wages and Living Cost Data for the Ortiz Family
Handout 9:  The Peculiar Role of Unions in Mexico

A. Divide the class into 5-person groups. Explain that the purpose of this session is to
explore the impact of globalization on households and families of maquiladoras workers.
Each group member will be asked to role-play one of the Ortiz Family members.

B. Give enough time so that everyone can read Handout 6: The Ortiz Family of
Matamoros. Distribute the different roles to each group member.

C. Distribute Handout 7: Role-Playing Exercise: Maquiladora Workers and their Families
and the supporting materials, Handout 8: Peculiar Role of Unions and Handout 9: Wage
and Living Cost Data. Give the group enough time so that they can read the materials

D. Discuss in your small group, how the family will respond to each of the five situations
outlined below. Treat each one of these impacts as separate and distinct events. The
group has to collectively decide how they are going to confront each of the impacts.
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Handout 6: The Ortiz Family of Matamoros, Mexico

Exploring the Connections between Maquiladoras,
Family Life and Globalization
By Fernando Leiva
All characters are fictional, and even though Auto Trim
closed its doors in 2000, all situations depicted in this
exercise are based on reality.

We are the Ortiz family. We live in Matamoros, a city
located directly across from Brownsville, Texas on the
southern bank of the Rio Grande.

Our family first came to Matamoros almost 30 years ago, around the time that the first
maquiladoras appeared here. Our grandparents left the countryside attracted by the possibility
of getting good-paying industrial jobs in this city.

Matamoros grew steadily over the years, but a real jump in its growth occurred after 1994,
when our country signed the North American Free Trade Agreement (NAFTA) with the United
States and Canada. Since then, the number of plants, the number of workers, and the
population of Matamoros skyrocketed.

This rapid growth of Matamoros creates many problems for us. Since there is shortage of
housing, rents have gone up; roads are not well paved and because of congestion, it takes
longer and longer to get anywhere. The city’s infrastructure and social services are being
pushed to the limits; there are growing environmental and occupational health problems
because many plants dump their industrial wastes in the Rio Grande and in unregulated city
dumps.

“Building a New Partnership” is the slogan that the radio and TV bombards us every day. They
say that this is so that Mexico and Matamoros can succeed in the new global economy. Yet, no
matter how hard we work, our dreams for a better life seem to be slipping away from us. The
greater the number of foreign assembly plants that spring up in our city’s industrial parks, the
harder we have to work and the more our paychecks shrink. Despite all these hardships, our
family bonds remain strong. Through hard work, a bit of luck, and the help of our Virgin of
Guadalupe, better times will come.
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I am Roberto Ortiz, 36 years old, an electrician, and the father of the family. I am
married to Rosalia and we have three children.
My parents were farm-workers from the interior of Tamaulipas. During the 1940’s, my father
had worked in the U.S., entering as a legal migrant worker under what was then called the
Bracero Program. When at the end of the 1940’s, that program was ended, my father moved
from place to place, looking for work. My mother and the four of us kids followed him from job
to job, until finally he was able to get a factory job here in Matamoros. He moved the family
into a colonia (settlement) that had no electricity or running water, but through much sacrifice,
he was able to build a home and create a community, where I grew up. So even though I was
born in Ciudad Juarez, I have lived in Matamoros since 1973 and consider this my home.

I was always good with my hands. I am curious about how things work. I did relatively well in
school; I was able to go on to vocational school to become an electrician.

In 1990, I started working at Belphi. Even though I started as an electrician’s helper, I worked
hard, and was eventually promoted to electrician first class. In those years, I made good
money, enough so that Rosalia could stay at home and care for the kids when they were
small.

Everything changed in September of 2000, when I was involved in an accident at work. Really,
it wasn’t my fault. I had been asked to do maintenance on the production equipment. The
Production Manager, Sr. Jones, refused to stop production for the 30 minutes that the routine
maintenance procedure required. He said that we needed to fill an important order of auto-
parts on time. He ordered me to service the equipment while production continued. A
transformer I was working on blew up on me. Two
coworkers and I were injured. We all got burned in
different parts of our bodies, but I also lost vision in my
right eye. After I got out of the hospital, the company
refused to let me go back to work, and after a while they
told me that they were letting me go.

With the little compensation money I received, I started a home-based electrical repair/service
shop. People in the neighborhood like to call on me to fix their appliances, but they sure take a
long time in paying for my services. The people that have money and could pay, like the
professionals and plant managers, don’t live in Matamoros. Their homes are in Brownsville,
across the border, and they commute every day. Being self-employed is not the same as being
an electrician in a plant.
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Because my income is so uneven, I used most of the family savings to start a “Taqueria”, with
two of my sisters. Most of the money to get it started came from my brother Pedro, who lives
with his family in Los Angeles, California. While my sisters prepare the food that we sell mostly
at lunchtime to the workers of the FINSA Industrial Park, I’m
basically in charge of buying the groceries and being the cashier.
This leaves me time to go around in the afternoon offering my
services as an electrician.

I make much less money than I used to before the accident and it
really bothers me that I can’t seem to provide for my family like they
deserve. When I go around the plants, they are only interested in
hiring women or very young men right out of high school. Our family
is having a harder time making ends meet. I want my children to
finish their education, so that they can have a better life, but many
nights I think that I have to do something different because things
are not working like I wanted.

I am Rosalia Quiñones– mother, maquiladora worker, 35 years old
When Roberto lost his job after the accident, I had no choice but to go and work in a factory.

It was hard to leave my home and go back to the assembly plants. Not so much because it
went against my mother’s antiquated notions, that “decent women don’t work outside their
home,” but mostly because of my own previous experience in a maquiladora. When I was still
a teenager and before getting married, I worked for a couple of years at Deltronics soldering
components for telecommunications equipment. The conditions at the plant were horrible.
After I got married, I promised myself that I would never go back to such a place. Roberto
was just as happy and proud, as my mother was that I could stay at home.

After our kids were born and our family grew, it
got increasingly hard to make ends meet with
just Roberto’s income. We made a lot of
sacrifices during those years, but I was happy to
stay with the kids, and be a good wife and
mother.

One thing I have learned: life always finds a way of reminding you never to say “never”. After
Roberto’s accident and unjust firing, I went back to the plants. It is now going to be 9 years. I
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work at Auto Trim, where we make leather steering wheels and stick shift knobs for General
Motors, Ford and Daimler-Benz/Chrysler.

When I started at Auto Trim, my wages very low, but because of seniority
they have improved over the years. Many friends my age have been fired
because management considers that they have gotten too old. After
almost 10 years, I am one of the oldest women in my section. I am still
working because I have a reputation as a responsible and hard worker.

There are almost 1,400 workers at Auto Trim, counting all those
employed in the two plants that operate close to the FINSA Industrial
Park. I work in Plant #2, which is next to the Motorola plant.

My co-workers trust me and always seek my advice. I have joined the Comite de Obreras
Fronterizo (COF) [Border Committee of Women Workers], but do not want to be very public
since I can’t risk losing this job. We are facing a number of problems that the official union
refuses to address. In addition to the low wages, the main problems we face are lack of
adequate ventilation and protective equipment, and we are exposed to many toxic solvents
and chemicals.

Since Breed International took over Auto Trim, there has
been a steady effort by management to speed up
production. In addition to sickness and miscarriages due to
chemicals we use to glue and work the leather, many
workers are being affected by repetitive stress syndrome.

There are many days when I think that I can’t take it any more. I feel that the world rests on
my shoulders. Thank goodness Roberto and the kids help at home, but I still don’t want to
disappoint them. At the plant, not a day goes by without one of the younger workers talking to
me about the need to change the working conditions. I don’t want to disappoint them either.

I am Angelica Ortiz – Daughter, 19 years old
I am Angélica, the oldest of the Ortiz children. I have always admired my father and mother,
because they have worked so hard to educate us and give us everything we need.

After finishing high school, I wanted to study nursing. Though my grades were good and my
teachers had written wonderful recommendation letters, I had to postpone the application,
since it was unrealistic given our family finances.
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To help my parents, I got a job at the plants. My mother did not want me to apply at Auto
Trim because so many of her friends were getting sick, so I ended up working in Obion
textiles. My mom had warned me that it would be really hard at first to adjust to the noise,
heat and hectic pace. It took some effort, but after a couple of days, with the help of my co-
workers I got the speed to meet the minimum daily quota of pants, and successfully passed
the 3-month trial period.

I work very long hours. When I started I was told that as new workers,
we would work a 48-hour week. In reality, many times we end up
working 14-hour days and 60-hour weeks. We are expected to do
overtime, and many times I do two continuous shifts. Almost all the
workers are women; the supervisors are all male and very strict. They
are always hovering over you, controlling your every move. They are
particularly strict about pregnancy tests. We have to sign statements
saying that we are menstruating, regularly having to prove it by taking

tests or exams. When we consistently meet our quotas, the company rewards our section by
organizing Friday dance nights at the local dancing. They provide us with buses and meal
tickets to celebrate the timely completion of a particularly large or important order.

Despite the speed-ups and abuses, I have made many good friends here and I can’t imagine
leaving. I know that by turning most of my wages over to my father and mother, I am making
a big contribution to the well-being of my family and to the possibility of my siblings going on
to higher education.

I am Julio Ortiz – 15 years old
I am Julio Ortiz, son of Jose and Rosalia. I am in 10th grade and a member of my school’s
soccer team. I study in what is called a vocational school, where in addition to the traditional
courses, we concentrate on technical training. I am interested in becoming an electrical
technician. If I do well, and things line up, maybe I will even study electrical engineering.

Sometimes I help my father at the shop. He has taught me a lot
of very useful stuff based on his own experience that I only get to
read about in school. When work at the repair shop slows down,
as it has lately, I try to make some extra money to pay for my
schoolbooks and utensils by working at my other two “gigs”. I
work a couple of days as a bagger at the new downtown
supermarket, and sometimes when my friend Andres can’t do it, I
fill-in for him washing windshields of cars stopped at a traffic light on Juarez and Centenario.
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At the supermarket they now want me to pay for my own uniform. Windshield washing has
become more dangerous. It seems that everyday there are more and more people fighting for
access to the traffic lights. Andres got a bloody nose the other day, defending his spot.

My parents and Angelica insist that my priority should be my studies. But I know that every
peso helps. My baby sister says that I spend too much time playing soccer, but chasing that
ball and when I score a goal, I get the greatest feeling in the world and I feel happy.

I am Marcela Ortiz – 11 years old
I am sick and tired of everyone calling me the “baby” of the family, especially since I am more
than perfectly able to take care of myself. While everyone is still at work, or out playing soccer
way past the time they are supposed to be home, I fix dinner, prepare my clothes for the next
day and do my homework, all without the need of any kind of supervision. Yet they still call
me the “baby.”

I love school and I am finishing fifth grade. I try to do all
my homework and study hard because I already know that
I want to do when I grow up: become a lawyer. I see many
abuses here in our colonia (settlement) and I want to study
law so that I can fight for what is just.

One of the reasons my family babies me so much is because of my asthma. Sometimes I have
trouble breathing. My parents don’t want me to be outside for a very long time, especially if it
is windy. Angelica says that it is because of the “florita,” that whitish powder piling up at the
Dupont plant. According to Angelica, it is toxic. Instead of spending the money to dispose of it
properly, Dupont is using it to fill the many potholes in our unpaved roads.

Matamoros has about half-a million inhabitants and it has grown very rapidly since our family
first moved here. The main reason for this growth has been the expansion of the maquiladoras
– the 140 foreign-owned plants that here in Matamoros assemble products mostly for the U.S.
market. Matamoros is the third-largest maquiladora center in Mexico and one of the oldest.
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Handout 7:  Role-Playing Exercise
Maquiladora Workers & Their Families

by Fernando Leiva

Impact 1:
Roberto has been thinking more and more about going to live with his brother Pedro in
California. He thinks that it will be easier to find a better paying job in L.A. He then would be
able to send money to support his family. He has observed that the number of customers at
the Taqueria has declined by 30 percent. Roberto is unsure whether this is the result of recent
economic policy measures, or due to the latest reorganization of the maquiladoras. Everyone
tells him that they have to save and can’t afford to pay for lunch. What is clear is that the
Taqueria is not making enough money to help him contribute to family finances.

Since he does not have a visa to the United States, he would have to enter undocumented.
Rosalia is opposed to this idea because it is too dangerous. Besides, they would have to use all
their savings and borrow most of the U.S. $1,000 required to pay the coyote’s fee. (A “coyote”
is a member of a network specialized in taking people illegally into the U.S.) In addition,
Rosalia, points out that it could be many months before Roberto
can start sending money back to his family.

For Roberto, however, risking crossing the Rio Grande and the
desert, and living as an undocumented worker in the United States,
seems like the only feasible alternative left open to him. What do
you think? Should he do it? How would this affect the family?

Impact 2:
Ernesto, a married supervisor has been constantly hovering over Angelica Ortiz at work. He

has told her that he expects her to go out on a date with him.
Her co-workers tell many stories about Ernesto and warned
Angelica as soon as they saw him making eyes at her. They say
that Ernesto raped Beatriz, the last co-worker he dated, but that
she was too scared to denounce him. They also say that another
co-worker, Juana, who refused to go out with him, was fired a
couple of days later. Angelica does not want to lose her job
because she knows how important her wages are for her family.
What should she do?
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Impact 3:
Julio is seriously thinking about going to work at the assembly plants in Matamoros. Many of
the companies in the area are offering a “fourth” and a “fifth” shift, with working hours that
start on Thursday afternoon for four hours, and include Friday, Saturday and Sunday (12
hours a day) to avoid having to pay overtime. This is also seen as a way of attracting
students.

Given the precarious family finances, Julio faces stark choices.
Save the family the U.S. $15 in monthly fees for vocational
school, and transfer to the less expensive but discredited public
high school, giving up his dream of becoming an electrical
technician. Or he can obtain regular work at the maquiladoras.
Angelica and his soccer team classmates tell him that after the
first week, he will be too tired and won’t be able to keep up
with the school work; that he’ll end up dropping out of school

and becoming nothing more than a low-skill maquiladora worker.

Do you think he should sign up for the fifth shift or should he stay in
school but drop out of his technical training? What are the consequences
of this choice? Study the family finances and support your reasoning.

Impact 4:
More and more workers at Auto Trim are convinced that the chemicals and
solvents they use for producing the leather covered steering wheels and
gear shifts produce harmful effects. In addition to rashes, headaches,
many of women working at the plant have given birth to babies with congenital
malformations. As one of the older workers at Auto Trim, her co-workers see Rosalia as a
natural leader by her co-workers. They know she belongs to the Comite de Obreras

Fronterizas (COF), though she has not been willing play a
public role. A group of workers, tired with the inaction of
the official union, have approached Rosalia, asking her to
lead a drive to form an independent union that will be
more effective in defending workers interest.

What should Rosalia do? She knows that she would have
the support of a majority of workers. What does she risk?
What can she gain?

COF
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Impact 5:
During a particularly severe coughing attack, Roberto took Marcela to the public hospital. After
a three-hour wait, the doctor told her father, that Marcela is at high risk of developing more
severe and potentially incapacitating respiratory problems. She recommended that the family
move her as soon as possible to a healthier environment, hopefully by the seaside.

Marcela, is resisting the confinement within the
house, which her parents have imposed on her to
try to protect her from the effects of the “florita”.
Her parents don’t know what to do.

What should her parents do to protect her health?
Should they leave what has been their home and
neighborhood for so many years? How will
Marcela react?
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Handout 8:  Wages and Living Costs
Matamoros - 2000

 (U. S. $1 = 8 pesos)

The following is background information for the Ortiz Family.

Housing, Transportation and Related Items in Matamoros
Monthly in Pesos Weekly in Pesos

Rent 720 166
Electricity 228 53
Gas (cooking) 134 31
Water 121 28
Transportation 399 92

TOTAL 1602 370

Clothing Costs in Matamoros
Yearly Weekly

2 Sets Men 213.08 4.10
2 Sets Women 127.33 2.45
4 Sets Boys 136.76 2.63
4 Sets Girls 197.41 3.80
7 Sets Babies 374.31 7.20

TOTAL 1048.89 20.18

Non-Consumables
Building a household requires the use of items for washing, cleaning, eating and drinking.
Some of these items such as furniture, dishes, pots and pans, are bought once and then we
have them for years. Other items, such as mops, brooms, sponges, and similar items, need to
be replaced as they wear out.

Yearly Weekly
Wear Out on Regular Basis 676 13
Small items 676 12
Savings for Larger Appliances 1404 27
(Radio, TV, Refrigerator)

TOTAL 2756 52
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Food
Daily in Pesos Weekly in Pesos

Men 43.30 303.13
Women 37.48 262.39
Boys 25.48 178.35
Girls 25.48 178.35
Babies 28.18 394.58

TOTAL 159.92 1325.80

Summary:
Survival Costs for a Family of Four (2 adults, 2 children) Matamoros

Weekly in Pesos
Housing and Related Costs 370.00
Clothing 12.98
Non-Consumables 52.00
Food 922.22

TOTAL 1357.20
Remember that there are five members in the Ortiz family! The above data has to be adjusted at least
for food and clothing.

Average Wages of Maquiladora Workers in Matamoros
On the basis of paystubs, the reality of the wages being paid in the maquiladoras emerges. In
Matamoros, take-home wages, including all benefits and incentives as additions as well as
legal deductions, ranged from 286.95 pesos to 805 pesos, with the vast majority of workers
having take-home wages of less than 389 pesos.

Ortiz Family Wages Average Weekly Income in Pesos
Roberto 400.00
Rosalia 500.00
Angelica 390.00
Julio 60.00

TOTAL FAMILY INCOME 1359.00

Sources: The data on living costs comes from the study Making the Invisible Visible: A Study of the Purchasing
Power of Maquila Workers, 2000 by Ruth Rosenbaum. The study was sponsored by CREA, Center for Reflection,
Education and Action, Inc., The Coalition for Justice in the Maquiladoras, and the Interfaith Center on Corporate
Responsibility. For more information contact crea-inc@crea-inc.org.
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Handout 9: The Peculiar Role of Unions in Matamoros

Workers in Mexico do not have independent unions. Existing legislation sanctions the
formation of official unions, which affiliated to Confederación de Trabajadores de México
(CTM), respond more to the interests of employers and the government than workers. This
phenomenon is particularly strong in Matamoros. To find out about the peculiar role of unions,
read the following excerpts of the article by Greg Bloom.

Workers and Unions on the Tamaulipas Border
by Greg Bloom, FNS Editor
Tamaulipas has the strongest unions on the US-Mexico border
according to Cirila Quintero Ramírez, a labor researcher. In
Matamoros and Reynosa, cities across from Brownsville and
McAllen, Texas respectively, unionization is nearly 100%. All the
construction trades are unionized as are restaurant employees like
servers and cooks. Quintero said that when McDonalds came to
Tamaulipas even it had to have a unionized work force.

An even more impressive aspect of union strength in these cities
is that workers in Matamoros and Reynosa do not go to companies to obtain jobs. Rather they
must go to the unions and get put on a list to later be placed at a job by the unions, according
to Quintero. Workers must often wait for a month or two to gain employment.

While the unions in these cities could use their strong position to further worker safety and
salaries it appears that they do not do so. Workers interviewed for this story mentioned
repeatedly that they often fear advocating for better safety conditions and compensation
because they believe that the unions can retaliate by black listing them from the hiring lists. A

few workers even stated their position is so weak in the
plants, despite belonging to a union, that they face company
disciplinary action if they go to a hospital for a work-place
injury before receiving permission from the plant doctor. The
workers state that this is because companies do not report
injuries that are treated in the plant infirmary. Only injuries
that are reported outside of the plants, in hospitals, are
included in the official accident reports, they say.
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The Case of Labor and the Duro Maquiladora in Río Bravo
Over the past year workers at the Duro Bag Manufacturing maquiladora in Río Bravo,
Tamaulipas tried to establish an independent union in their plant and were met with open
hostility. Worker organizers were fired from the company and one organizer's house was
burned down. Workers at the Río Bravo plant were forced to vote in front of the management
after being told that they would be fired if they voted for the independent union. Workers
were told that Duro would shut down its operation and move to another city if the
independent union was voted in at the plant. When considering these threats and allegations
that workers were harassed in other ways, the final outcome of the vote is not surprising.

One part of the campaign to help the Duro workers was a
request that people write letters to President Vicente Fox and
other government officials asking that a safe and secret vote
be allowed in the plant. Since the vote was later held inside
the plant in front of CROC and Duro officials many people
were left wondering why President Fox, a man who ran for
election on a pro-democracy campaign, did not try to support
voting freedoms in a union election.

Fox's economic and social plans depend greatly on continued and expanding economic growth
in the country and a scary border-labor scene could negatively impact investment in the region
and country, they say.

Forces for Change
In the future it will be basic, worker-guided, plant-based work like this that will create gains
for workers, according to García and Quiroz. No one else is going to help them get ahead they

say, certainly not the unions and definitely not the
companies. If workers want to protect themselves from
lead-based fumes and hand-chewing chains and want
to earn wages that allow them to feed, clothe, house
and educate their families then they will have to
advance on their own, they believe.

hazard
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Session IV:  Child Labor

THEMES:

The extent of child labor in the world.

One out of every five children is working, not
studying or playing.

Worldwide, 250 million children aged 5-14
are engaged in some kind of work.

In Latin America, 15 million children are
engaged in child labor.

Causes of child labor:

Cause 1: Poverty: As part of the survival strategy of households, children work.

Cause 2: Changes in labor legislation, make it easier for employers to hire and fire
workers, and to hire children.

Policies to deal with child labor: Prohibition or Attacking the Root Causes?

Objectives:

Educate students about the magnitude of child labor in the world today.

Discuss the causes of child labor.

Envision what students can do to help eradicate child labor.
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Activities:
1. The Rights of the Child (10 minutes)

Handout 10: Declaration of the Rights of the Child (one copy per student)

A. As a class, have students briefly brainstorm a big list of rights. These should be
written on the board for all students to see. Discuss if everything on the list is a
“right” or merely a “desire” that would be nice to have but that isn’t essential for a
good life.

B. Give each student a copy of the adapted Declaration of the Rights of a Child.
Discuss the difference between students’ lists and with the declaration. (Make sure
to mention that the only two countries that have not ratified the Declaration of the
Rights of a Child are Somalia and the United States.)

2. Story of a Child Worker (30 minutes)

Materials:  Strawberries (one for each student)
Handout 11: Child Labor is Cheap – and Deadly: The Testimony of Augustino
Nieves (one copy for each student)

A. Bring enough strawberries for every student to have one. Give each student a
strawberry and ask them to write down observations and thoughts about it. Have
them briefly share their observations. Let them eat their strawberries and pass out
the article.

B. Read and discuss article Child Labor is Cheap—And Deadly together.

C. Ask students to identify what rights, as defined in the Declaration of the Rights of
the Child are violated in the situations described in the reading.

D. Ask students to draw up a list of demands that would substantially improve the
conditions for Augustino Nieves and his co-workers. What needs to change beyond
the workplace that would make a positive difference in Augustino’s life? Think
globally. How might things need to change in other countries?
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Discussion:

• Should Augustino’s parents allow him to work in the fields?

• What advice would you give Augustino?

3. Causes of Child Labor Research (30 minutes)

Handout 12:  Child Labor Fact Sheet (one copy per student)

Research the general characteristics and causes of child labor by having students use
the Internet to find the answers to the questions found of the Child Labor Fact Sheet.
Or hand out the portion of the International Programme on the Elimination of Child
Labour’s “Every Child Counts—New Global Estimates on Child Labour” report, which is
provided. Good web sites to visit are:

www.freethechildren.org

www.ilo.org

www.americas.org

www.unicef.org

Discussion:
Discuss answers found to questions on Child Labor Fact Sheet as a class or in small groups.

•  Come to a consensus on what students think are the two biggest reasons why
children work around the world.

•  Ask students what they think is the best solution to ending child labor.

•   Remember to stress that it is not simply an issue of parents not loving or neglecting
their children, but a complicated issue related to globalization and how the world
economy works).
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Handout 10: Declaration of the Rights of the Child
By the General Assembly of the United Nations as Unanimously

Adopted on November 20, 1959

All children, without regard to race, color, sex, language, religion, political or other opinion,
national or social origin, property, birth or other status, are entitled to the rights set out in this
Declaration of the Rights of the Child.

The child shall enjoy special protection and be given opportunities and facilities to develop
physically, mentally, morally, spiritually, and socially.

The child shall be entitled to a name and a nationality.

The child should have the right to adequate nutrition, housing, recreational, and medical
services.

The child who is physically, mentally, or socially handicapped shall be given special treatment,
education and care.

All children need love and understanding. Whenever possible, the child should grow up with
his or her parents. Society and public authorities have the duty to extend special care to
children without a family and means of support.

The child is entitled to free and compulsory education. Education should promote the child’s
culture, and help the child become a useful member of society. The child shall have the
opportunity for play and recreation.

The child shall always be among the first to receive protection and relief.

The child shall be protected against all forms of neglect, cruelty, and exploitation. Children
should not be allowed to work until an appropriate minimum wage. In no case, should the
employment of children put them in danger, or harm their health or education.

The child shall be protected form practices that discriminate against people—especially against
people’s race or religion. The child shall be brought up in a spirit of understanding, tolerance,
and friendship among peoples, peace and universal brotherhood.
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Handout 11:  Child Labor is Cheap - And Deadly
The Testimony of Augustino Nieves

Child labor does not happen only in the Third World. It also happens in the United States. This is the

story of Augustino Nieves, a 14-year-old boy born in Mexico. When Augustino was 13, he began

working with his parents as a farm worker. He testified in 1990 before the Employment and Housing

Subcommittee of Congress, chaired by Rep. Tom Lantos of California. Through a translator, he told the

Lantos Subcommittee about his life as a migrant farm worker:

I have been working in the fields of California for the past two
years. We began picking grapes in Madera and then moved to
Orland where we pick olives. I was unable to begin school in
September 1989 because we were still working in the fields. I
was not able to enroll in school until January 1990. I missed
three months of school.

My job consists of moving up and down long rows of
strawberry plants, bent over looking for strawberries. I pick
only the good strawberries and place them in a packing box. I
move my pushcart up and down the field. I may spend the
whole day working in a stooped position.

When there are a lot of ripe strawberries in the field our crew
begins work at 6:30 a.m. and continues working until 8:30
p.m. We work 6 days a week. The boss does not pay us by the
hour. On a good day, I can pick about 30 boxes of
strawberries. If the strawberries are for the market, they pay
us $1.25 a box. If I work really hard, I can make about $36.50
for a 13-hour day. That comes out to about $2.80 an hour.

The conditions in the field are oftentimes very difficult. Since
we are working on a piece-rate basis, the boss does not allow us to take 15-minute breaks in
the morning or afternoon. We have to work through our breaks. We take only 20 minutes for
lunch. By the end of the day, our backs hurt and we are very tired. The boss is supposed to
have clean bathrooms and water for us out in the field. However, there are many days when
there are no bathrooms in the field. When there are bathrooms, they are usually several
hundred meters away from us, and oftentimes are very dirty. The boss puts the bathrooms so
far away because he wants to discourage us from taking breaks.

Augustino wanted to
work in the same crew
with his father, but the
company didn’t want to
hire him. They said he

needed a permit to
work. So he went to the

company where his
uncle worked and they

hired him. They knew he
did not have an official
permit or even a Social
Security card, but they

hired him.
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One of the worst things about working in the strawberry fields is that every eight days, the
ranchers apply sulfur to the fields as a pesticide. When we bend over to pick the strawberries,
the sulfur gets into our eyes. The sulfur stings our eyes and burns our throats. We have been
working – we have to keep working even though we are in great pain.

The foreman always puts great pressure on us to work as
fast as we can. The foreman comes up behind us and yells
at us to work faster and faster. Oftentimes, he insults me
because I am a Mixtec Indian. They scream, “Hurry up, work
faster you pinche Oaxaqueño.” The foreman especially puts
a lot of pressure on me because I still cannot work as fast as
an adult man.

We face many indignities in the
field. We know that the boss

exploits us. However, we cannot complain or the foreman will fire
us. There are plenty of people who want our jobs, and we have to
put up with these abuses or we will not be able to work.

I wish I did not have to work in the fields but my family needs all
the money that I can earn. When my whole family is working in
the fields, we can eat meat and drink sodas. When there is no
work, we only eat tortillas and beans.

My father has many responsibilities. I have three younger siblings
who are still in Mexico, and we need to send them money so they can
eat and go to school. My father also has to pay a lot of money for
rent. The rent of our apartment is $750 a month. About 25 people live
in our three-bedroom apartment.

My parents, my sister and myself all sleep on the floor in one of the bedrooms. Next fall, I will
begin my first year of high school. Hopefully, my family will be able to stay in Santa Maria for
the whole school year.

My dream is to graduate from high school. However, if my family needs me to go out to work
in the fields, that is where I will be.

Source: Cheap Raw Material: How Our Youngest Workers are Exploited and Abused, New York: Viking, 1994, pp. 101-104.

The boss often didn’t
provide them with

drinking water. When
they were lucky

enough to have water,
instead of having

disposable drinking
cups, they all used the

same cup.
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Name:                                   Hour:                    

Child Labor Fact Sheet
Information taken from the International Programme on the Elimination of Child Labour’s April
2002 report “Every Child Counts—New Global Estimates on Child Labour”.

1. How many million children between the ages of 5 and 14 are at work in economic
activities, as estimated in 2000?

2. How many of these children are less than 10 years old?

3. What are the gender differences in the global incidences of children at work?

4. What region of the world harbors the largest number of child workers between the ages
of 5 to 14?

5. How many million are there in that area?

6. What is the proportion of child workers in Sub-Saharan Africa?

7. What are the difference between child labor and economically active children?

8. How many million children between the ages of 5 and 17 can be classified as child
laborers?

9. What is the percentage of economically active children, and also that of child laborers
that work in hazardous conditions?

10. Name three of the worst forms of child labor. List how many million children work in each
of the three worst forms listed.
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Child Labor Fact Sheet Answer Key

1. How many million children between the ages of 5 and 14 are at work in economic

activities, as estimated in 2000? 211 million children are in engaged in economic activities.

2. How many of these children are less than 10 years old? 73 million children are less than 10
years old.

3. What are the gender differences in the global incidences of children at work? Estimates
show that there are no significant gender differences in the global incidence of children at
work.

4. What region of the world harbors the largest number of child workers between the ages of

5 to 14?  The Asian-Pacific region.

5. How many million are there in that area?  A total of 127.3 million.

6. What is the proportion of child workers in Sub-Saharan Africa?  One child in three below
the age of 15 is economically active in the region.

7. What are the difference between child labor and economically active children?

Child labor is a narrower concept that “economically active children”, excluding those
children 12 years and older who are working only a few hours a week in permitted light
work and those 15 years and above whose work is not classified as “hazardous”.

8. How many million children between the ages of 5 and 17 can be classified as child

laborers?   246 million children in child labor.

9. What is the percentage of economically active children, and also that of child laborers that

work in hazardous conditions?  A total of about half of economically active children and
more that two thirds of child laborers.

10. Name three of the worst forms of child labor. List how many million children work in each
of the three worst forms listed.   Trafficking (1.2 million); forced and bonded labor(5.7
million); armed conflict (0.3 million); prostitution and pornography (1.8 million); and illicit
activities (0.6 million)
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Session V: Taking Action &
Developing an Action Plan

Despite appearances, you are not powerless to influence the
course of globalization. Youth, human rights, faith-based,
community, and workers organizations all over the planet are
striving to defend their livelihoods in the face of the negative
effects of globalization. In this session, you will study
examples of how grassroots action has successfully
contributed to create a more just world.

THEMES:

Inform students about the numerous organizations
that are working against sweatshops and child labor.

Look at the different goals and strategies that the
various organizations have implemented to bring about change.

Encourage students to take action against sweatshops or child labor in your own
communities.

Objectives:

Learn about different anti-sweatshop/child labor organizations.

Identify areas in you own community and school that are connected to sweatshops
and what changes could be made.

Activities:
1. Analyze and Discuss Case Study (30 minutes research, 10 minutes

discussion)
Research online (if you have no access to a computer, the teacher can print out two
different case studies from the web sites of the listed organizations).
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Assign different organizations to small groups of students. Ask students to write down:

•  What is the name of the organization?

•  Who founded it?

•  What are the organization’s goals?

•  What is the purpose?

•  What campaigns does it organize?

•  Where it is based in the world (is it a local or worldwide organization)?

•  Did it start out small and get big?

•  What event sparked the start of the organization?

Organizations:
Free The Children
Jobs with Justice
United Students Against Sweatshops
United for a Fair Economy
Clean Clothes Campaign
Sweatfree Schools Campaign (NYS Labor-Religion Coalition)
Workers Rights Consortium
Coalition for Justice in the Maquiladoras
Sweatfree Communities
Global Exchange
Oxfam
International Labour Organization
UNICEF

Discussion:

• What are the different strategies and goals of the different organizations researched?

• What similarities and what differences do you see between the organizations?

• What organizations could be linked together in that their goals are the same?

• Give examples of different campaigns that the organizations researched do.
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2. Key Ingredient for Success: Solidarity versus Charity (10 minutes)

Hand out or write on the board the following quote by Latin American author
Eduardo Galeano:

“Charity consoles but does not question. ‘When I give food to the poor, they
call me a saint,’ said Brazilian bishop Helder Camara. ‘And when I ask why
they have no food, they call me a communist.’

Unlike solidarity, which is horizontal and takes place between equals, charity
is top-down, humiliating those who receive it and never challenging the
implicit power relations. In the best of cases, there will be justice someday,
high in heaven.

Here on earth, charity doesn’t worry justice, it just tries to hide it.”

Source - from Upside Down: A Primer for the Looking-Glass World, New York, Metropolitan Books, 2000. pp. 311-312.

Discussion:

• What is the message of this quote? What message do you think the author is trying to
convey?

• Do you agree with Galeano’s quote? Does charity just try to hide injustice?

• Why would it be in your self-interest to contribute to workers and child rights?

• What can you do?

• Have a brainstorming session on what students
can do to change all that they have read about.
Look at all the different organizations researched
and maybe pick one to work with on one of the
campaigns.
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NATIONAL LABOR COMMITTEE
(212) 242-3002 – www.nlcnet.org

An Example of Working Conditions in a Sweatshop

Mandatory 11 to 12 hour daily shifts, from
7:00 a.m. to 6:00 p.m., five and six days a
week. At the extreme, workers could be
at the factory 61 to 69 1/2 hours a
week.

Workers earn just 24 cents for each $50 Sean
John sweatshirt they sew; 15 cents for each
$40 long-sleeved T-shirt they sew for Sean
John or Rocawear, and just 5 cents for each
short-sleeved T-shirt they sew. Wages
amount to less than one-half of one
percent of the retail price.

75 to 98 cents an hour wages, or $33.15
to $50.18, for an average 51-hour
workweek.

Mandatory pregnancy tests, women testing
positive are immediately fired.

There is no overtime pay. Speaking is prohibited.

Drinking water is filthy, containing fecal
matter, and access to drinking water is
monitored and limited.

Guards give body searches to the workers
when they enter or leave the factory.

Workers report suffering from repetitive
motion wrist and back injuries.

Workers need permission to use the
bathroom, and must present a ‘toilet pass’
stamped by a supervisor to the security guard
at the toilet.

Denial of freedom of association and an
atmosphere of intimidation and fear. In June
and August, 15 workers suspected by
the company of organizing were fired.

The SETISA company has not inscribed its
employees in the country’s Social Security
Health Care system, which is mandatory
for all companies.

Excessively high production goals.
Workers cannot leave the factory until their
production goal is completed. Workers can be
suspended for three days or more, without
pay, for failing to reach their production goal.

Corporate audits a farce: Visits are known
in advance. The factory is cleaned, and soap
and toilet paper are put in the bathrooms.
Workers are coached and threatened to lie,
instructed to tell the auditors that factory
conditions and treatment are good.
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WEB SITES ON SWEATSHOPS

Find Out For Yourself!

Resource Center of the Americas (follow youth organizing link) www.americas.org

Behind the Label www.behindthelabel.org

Nike Living Wage Project www.nikewages.org

National Labor Committee (& Student Committee Against Labor Exploitation) www.nlcnet.org

Maquila Solidarity Network www.maquilasolidarity.org

U.S. Labor Education In The Americas Project www.usleap.org

Campaign for Labor Rights www.campaignforlaborrights.org

Sweatshop Watch www.sweatshopwatch.org

UNITE! (U.S. Garment Workers Union) www.uniteunion.org

AFL-CIO www.aflcio.org/sweatfree/index.htm

CorpWatch www.corpwatch.org (Issues-Sweatshops)

Community Aid Abroad’s Nikewatch www.caa.org.au/campaigns/nike

Global Exchange www.globalexchange.org

Clean Clothes Campaign www.cleanclothes.org

Co-Op America www.sweatshops.org

Responsible Shopper (research companies/brands you like) www.responsibleshopper.org

United Students Against Sweatshops (college level activism) www.usanet.org

Workers Rights Consortium (independent factory monitoring group) www.workersrights.org

Hands Across the Border Foundation, Inc. www.handsacrosstheborder.org

Environmental Education Exchange www.eeexchange.org
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YO!  Youth Organizing on
Sweatshops

Students - Raise Your
Voice for Social

Change!

WHO: YO! is a group of high school and junior high students who are interested in
finding out more about SWEATSHOPS and WORKERS RIGHTS and who want
to take effective actions to make our world a better place to live for everyone.

WHAT: A Youth Organizing group, based out of the Resource Center of the Americas. We
give presentations in classes, help students start groups at their own schools, and
are active in local and national efforts to STOP sweatshop practices worldwide.
We run the MINNESOTA SWEATFREE SCHOOLS CAMPAIGN, which was just
successful in Minneapolis and now is expanding to other districts. We offer speaker
training and leadership opportunities in abundance.

WHERE: The Resource Center of the Americas, 3019 Minnehaha Ave., South, just off Lake
Street in Minneapolis.

WHEN: We meet every other Monday from 6:30 p.m. – 7:30 p.m. at the Resource Center.

Come, join us and learn how YOU CAN HELP end the exploitation
of workers and young people around the world!

Learn what you can do to be in solidarity with workers and how you
can promote HUMAN RIGHTS and JUSTICE for all of us.

Questions, comments, concerns: Call us at 612-276-0788 ext. 18,
or email us at yo@americas.org
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From Rethinking Globalization • Teaching for Justice in an Unjust World, edited by Bill Bigelow and Bob Peterson.
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From Rethinking Globalization • Teaching for Justice in an Unjust World, edited by Bill Bigelow and Bob Peterson.
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From Rethinking Globalization • Teaching for Justice in an Unjust World, edited by Bill Bigelow and Bob Peterson.
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From Rethinking Globalization • Teaching for Justice in an Unjust World, edited by Bill Bigelow and Bob Peterson.
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From Rethinking Globalization • Teaching for Justice in an Unjust World, edited by Bill Bigelow and Bob Peterson.
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From Rethinking Globalization • Teaching for Justice in an Unjust World, edited by Bill Bigelow and Bob Peterson.
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From Time for Kids Magazine
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From Time for Kids Magazine
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from www.labor-religion.org
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from www.labor-religion.org
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from www.labor-religion.org
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from www.nytimes.com
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ADDITIONAL LEARNING ACTIVITIES

The following activities can be adapted
to the country of your choice.
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LESSON 1:  AN INTRODUCTION TO THE COUNTRY OF CHILE

TOPIC: Chile — Geography, Politics & Culture

DESCRIPTION: This is intended to be an introductory lesson on life in the country of
Chile.  Students will use the Internet to search for information and facts
about geography, politics, economics, population, weather and culture.

OBJECTIVE: The student will use the Internet to obtain information on Chile.  The
student will develop a Comparison Chart to compare and contrast life in
their home state to that of life in Chile.

STRATEGIES: Web Search and Comparison Chart

DURATION: 2-3 days (45-50 minute periods)

WEB SOURCES: http:new.bbc.co.uk/1/hi/world/americas/country

www.go.grolier.com/

www.nationalgraphic.com/kids

www.yahooligans.com

www.odci.gov/cia/publications/factbook/geos/ar.html

www.brittanica

www.worldalmanacforkids.com

www.aconcagua.org.uk/

www.aconcagua.com/

MATERIALS NEEDED: Computer with Internet access for
each student.

HANDOUTS: Chile Web Search

How Global Am I?

OVERHEADS: Maps of local counties and surrounding states

Maps of South America and Chile
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LEARNING SEQUENCE:

STEP ONE:  INTRODUCTION

Begin by asking students, who has traveled or lived outside the United States?  When you've heard
from all, ask how many have traveled to a distant state like ________  (name several).

Explain to students that we live in a very global society and talk about what that phrase might mean.
Tell students that they are about to take a quiz (for fun) to see just how global they are.  Distribute
quiz:  "How Global Am I?"  Read questions aloud as students take time to record their answers.
Go back over the quiz using the overheads  (most students will find that they are not as global as
they thought they were).

No matter how students did on the quiz today's lesson will help them to become more global.
Explain to students that they are going to begin an exciting look into the country of Chile.  Go on to
describe how they will be using the internet to help them discover things about the physical
geography, government, and culture or daily life of Chile.  Finally, after they have had an
opportunity to uncover all of the necessary information, they will be asked to compare life in Chile
to life at home in the state of _______________.

STEP TWO:  WEB SEARCH

Explain to students that there is a lot of information available on the Internet about Chile.  They will
be given a detailed list of the information they will need to find as well as a list of useful web sites.
They will need to read the front page of each site they go to and then look at their web search
handout to locate the required information.  Distribute handout:  "Chile Web Search."  Identify sites
listed and the 3 major areas of information they will be searching for.  Allow plenty of time for the
information search.  Depending on the speed of the available computers, 2 days may be required to
complete this process.

STEP THREE:  COMPARISON CHART

• List the three main areas students researched on the board: Facts, Geography, and Culture.
• Break students into small groups of 3-4.
• Explain to students that they are to go through each of the 3 sections to compare the information

they have gathered.
• Next they will list the three areas and choose the most significant to put on their comparison chart.

They may want to list those things they will put on their poster on a piece of paper.
• Finally they will identify similar pieces of information for their home state.  (Students should not

need resources for information on their state but should go with what they know.)
• Give each group a large piece of newsprint and three markers.
• Explain that they will use the information they have and the newsprint to create a comparison chart

showing similarities and differences between life in Chile and life at home.
• Three colors of markers can be used.  Red for those things unique to Chile, blue for those things

unique to students’ home state, and green for things that are similar.
• Post and/or share comparison charts when completed.
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EXAMPLE OF COMPARISON CHART:

CHILE HOME STATE

FACTS:

GEOGRAPHY:

CULTURE:

EVALUATION METHODS:
• Students will turn in their web search describing the problem.
• Students will create a comparison chart to show similarities and differences.
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Name: ____________________________________

CHILE WEB SEARCH

Use any of the sites provided to uncover the information required on this search.  Record your answers
as well as the site at which they were found.

PART ONE:  JUST THE FACTS

What continent is Chile a part of?                                                           

Identify 3 bordering countries:                                                          

                                                          

                                                          

What is the average temperature in Chile?                                                          

The mountain range in this country is:                                                          

The highest point of the mountain range is:                                                          

Give the location, and name of the desert in Chile:

Give the location, and name of a volcano in Chile:

Describe the money or currency used:

The predominant language spoken is:                                                          

Describe the current form of government in Chile:

Draw a picture of the flag:

Sites Used:
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PART TWO:  PHYSICAL GEOGRAPHY
Chile has a very long coastline with an equally diverse climate and landforms.  How long (in miles and
kilometers) is the coastline of Chile?

Use the space provided here to draw a sketch of the country of Chile.  Include: mountains, rivers,
desserts, volcanoes, islands and major cities.

Sites Used:
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PART 3:  THE PEOPLE & THEIR CULTURE

Music & Dance:  Describe the types of music and dance that are

popular in Chile.

What is the most popular sport and identify at least one Chilean sports star.

Favorite Foods include:

Describe education in Chile:

What is school life like in Chile?  Do students go year round, Monday-Friday?  Do all students

attend school, even high school?  What subjects do they study?

Sites Used:
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SUGGESTED SITES:
Use any of these sites to uncover the information required
 for your search about Chile.  Record your answers as
well as the site at which they were found.

http:new.bbc.co.uk/1/hi/world/americas/country

www.go.grolier.com/

www.nationalgraphic.com/kids

www.yahooligans.com

www.odci.gov/cia/publications/factbook/geos/ar.html

www.brittanica

www.worldalmanacforkids.com

www.aconcagua.org.uk/

www.aconcagua.com/

Others found using keywords:  Chile, South America
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HOW GLOBAL AM I?

1. I live in                                                                                                         

(state) (county)  (country)  (continent)

2. Three counties that border the one in which I live are:

                                                                                

                                                                                

                                                                                

3. Three states that border the state in which I live are:

                                                                                

                                                                                

                                                                                

4. Our state capital is:                                                                         

5. Chile is a part of what continent?                                                   

6. The capital of Chile is:                                                                   

7. One country that borders Chile is:                                                 

8. Is Chile north or south of the equator?                                           
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LESSON 2:  TIMELINE & M URAL OF CHILEAN HISTORY

TOPIC: Chilean History

DESCRIPTION: Students will work in groups to investigate the rich history of Chile.  They
will be assigned one section of history to become an expert on, with the
understanding that they will be responsible for teaching the rest of the
class about their period in time.  Students will use a variety of methods to
reach their objective, including: reading and research, note taking, writing,
group work, art, and group presentation.

OBJECTIVE : The students will research a given period of history and write a report of
key individuals and events.
The students use their research to construct a time line in both a written
format and illustrated in a mural.

STRATEGIES : Research and Writing

Timeline

Art

DURATION : 3-5 days (45-50 minute periods)

MATERIALS NEEDED: Small post-it notes

Resource materials: textbooks,
encyclopedias, internet sources,
CD-ROM's, library reference materials.

Poster paper and markers for written portion of timeline.

Art supplies for mural portion of the timeline: paints, brushes, chalk,
colored pencils and art paper.

HELPFUL WEB SITES: http:new.bbc.co.uk/1/hi/world/americas/country

www.go.grolier.com/

www.nationalgraphic.com/kids

www.yahooligans.com

www.odci.gov/cia/publications/factbook/geos/ar.html

www.brittanica

www.worldalmanacforkids.com

www.aconcagua.org.uk/

www.aconcagua.com/
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LEARNING SEQUENCE:

STEP ONE:  INTRODUCTION

Begin this lesson by brainstorming events in US history.  Events can be listed on post-it notes with
time designations on the board.  Students may put up events when they think they may have
happened.  Allow plenty of time to list events and get them in order.  Explain that this is a quick
timeline of US history.  The job of your students over the next several days is to be historians.  Not
of US history, but Chilean history.  The exciting thing about this timeline is that it will cover the
entire room, it will be both written and illustrated and they will be responsible for one small piece of
the puzzle, or timeline.  This is a good time to stress that although they have but one part, it is
essential to the whole, since the rest of the class is depending on you to teach them the important
pieces of information about that time period.

STEP TWO:  HISTORIAN SEARCH

Divide students into six groups with each assigned to a different period of history.  Explain that there
are certain key individuals and events that have occurred during each period.

Their job as an Historian is to:
• Find several sources that explain that period of Chilean history.
• Read and take notes on the most important pieces of information.
• Write a report/summary to include the important people, places, things or events of the time

period.

STEP THREE:  TIMELINES

Distribute poster paper and art supplies.  As a group,
students are to construct a written time line of key dates,
events, and people.  Finally, the group will use art to
illustrate the major events of their time period.

STEP FOUR:  PRESENTATIONS

Each group should be given time to present their time
period, identify and explain significant items on their
time line and describe their mural.

EVALUATION METHODS:
• Students will turn in their Historians Report.

• Students will create the written and illustrated portion of the timeline.
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TIMELINE SECTIONS WITH KEY INDIVIDUALS & E VENTS

1520-1800
• The first explorers, conquerors and settlers arrive

• Ferdinand Magellan

• Pedrode Valdivia

1800-1850
• Independence Day

• Bernard O'Higgins

• Joaquin Prieto

1850-1900
• War of the Pacific

• Atacama Desert

• Jose' Manuel Balmaceda

• Jorge' Montt

1900-1950
• Earthquake of 1906--Valparaiso

• What is a Coup d'etat

• Alessandri Prima

• Earthquake of 1939

• United Nations

1950-1975
• Marxism

• Salvador Allende

• Junta (what is it?)

• Augusto Pinochet Ugarte

1975- PRESENT

• Civilian Rule Restored

• Augusto Pinochet

• Plebiscite

• Patricio Aylwin
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Historian Name: _______________________________

1520-1800
• The first explorers, conquerors and

settlers arrive
• Ferdinand Magellan
• Pedrode Valdivia

Use this sheet to take notes as you do your

research.  The individuals, or events identified here

are those you should include in your report as well

as any other you discover and determine to be

important to the history of Chile.
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Historian Name: _______________________________

1800-1850
• Independence Day
• Bernard O'Higgins
• Joaquin Prieto

Use this sheet to take notes as you do your

research.  The individuals, or events identified here

are those you should include in your report as well

as any other you discover and determine to be

important to the history of Chile.
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Historian Name: _______________________________

1850-1900
• War of the Pacific
• Atacama Desert
• Jose' Manuel Balmaceda
• Jorge' Montt

Use this sheet to take notes as you do your

research.  The individuals, or events identified here

are those you should include in your report as well

as any other you discover and determine to be

important to the history of Chile.



©Learning ZoneXpress • 888-455-7003 Lesson 2 • Timeline of Chilean History • 7

Historian Name: _______________________________

1900-1950
• Earthquake of 1906--Valparaiso
• What is a Coup d'etat
• Alessandri Prima
• Earthquake of 1939
• United Nations

Use this sheet to take notes as you do your

research.  The individuals, or events identified here

are those you should include in your report as well

as any other you discover and determine to be

important to the history of Chile.



©Learning ZoneXpress • 888-455-7003 Lesson 2 • Timeline of Chilean History • 8

Historian Name: _______________________________

1950-1975
• Marxism
• Salvador Allende
• Junta (what is it?)
• Augusto Pinochet Ugarte

Use this sheet to take notes as you do your

research.  The individuals, or events identified here

are those you should include in your report as well

as any other you discover and determine to be

important to the history of Chile.
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Historian Name: _______________________________

1975- Present
• Civilian Rule Restored
• Augusto Pinochet
• Plebiscite
• Patricio Aylwin

Use this sheet to take notes as you do your

research.  The individuals, or events identified here

are those you should include in your report as well

as any other you discover and determine to be

important to the history of Chile.
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LESSON 3:  TRAVEL LOG

TOPIC: Chilean Life & Culture

DESCRIPTION: Students take a hypothetical journey through Chile by either car or
motorcycle.  They choose from one of two routes, north to south; or south
to north.  Students will create an itinerary and travel log of at least 5 places
they will visit on a 10-day tour of Chile.  Students work in teams of 4 to
dig for information on the internet and/or using available resources about
the history and significance of each of their chosen stopping points.
Information is recorded in a journal or travel log (ideally this is produced
on an word processor), pictures and maps are used to illustrate the journal.

OBJECTIVE : The student will create a travelers log that illustrates through pictures and
written descriptions a hypothetical journey through Chile.

STRATEGIES : Group Process

Travel Log

Research and Writing

DURATION : 6-8 class periods (45-50 minute periods)

MATERIALS NEEDED: Maps and Travel Resources on Chile

Computer and Printer Access

Resource materials: textbooks, encyclopedias, internet sources,
CD-ROM's, library reference materials.

Art supplies for cover

HELPFUL WEB SITES: http:new.bbc.co.uk/1/hi/world/americas/country

www.go.grolier.com/

www.nationalgraphic.com/kids

www.yahooligans.com

www.odci.gov/cia/publications/factbook/geos/ar.html

www.brittanica

www.worldalmanacforkids.com

www.aconcagua.org.uk/

www.aconcagua.com/
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LEARNING SEQUENCE:

STEP ONE:  INTRODUCTION

Place students in groups of four and give each group a map of Chile.  Ask them to locate and
pronounce several cities from north to south (be sure to highlight significant points you would like
them to key in on like the Atacama Desert, Mt. Aconcagua, the Volcano and important cities like
Santiago). When the students have identified several points of interest, announce that over the next
several days they will be taking a trip through Chile with the other members of their group.  They
may choose to travel by either car or motorcycle.  They will use the internet and other travel
resources to plan and document your journey.  They will learn how people live, work and play in
Chile and record their trip in a traveler's log.  The travel log will be completed by each team and
should include a journal of historical information, pictures, maps and other graphics of the places
they “visit”.  Each team should combine the talents of each member to complete a well written,
interesting, travel log.

STEP TWO:  EXPLANATION OF ROLES

Distribute at least one copy of student roles to each group and explain the four roles.  Be certain that
they fully understand what is expected of them for each area of responsibility.  Give students time to
choose their role.

The four student roles are:
• Travel Agent
• Historian
• Writer
• Illustrator

STEP THREE:  TRANSPORTATION

Distribute Rules of the Road.  Have students choose their mode of transportation, either car or
motorcycle.  They must take into account the requirements of each mode of transportation.

Automobile:
• You can travel up to 400 miles per day.
• You must stay on paved roads.
• You must stop at, at least 10 cities or points of interest on your trip.
• You must complete your trip in no more than 7 days.

Motorcycle:
• You can travel up to 300 miles per day.
• You can ride 2 members per motorcycle
• You must visit at least 10 cities or point of interest on your trip.
• You must complete your trip in no more than 7 days.



©Learning ZoneXpress • 888-455-7003 Lesson 3 • Chilean Life & Culture • 3

STEP FOUR:  THE ITINERARY

Distribute Beginning Travel form, one per group.  Have students use the Beginning Travel form to
pre-plan their trip.  They will choose points of interest and cities to visit and create a daily itinerary.
This should be included as a part of their final travel log booklet.

Distribute the Final Checklist form, one per group.  Have students review the Final Checklist as a
team.  This will help them to identify all requirements of the trip and keep on track to complete the
trip and requirements in the designated time period.

STEP FIVE :  WE'RE OFF…

Have students being their road trip.  Each day students must write a Daily Journal Entry to document
progress in their designated area of responsibility.  Once the trip is complete, students must complete
and print the travel log booklet, complete with cover.

EVALUATION METHODS:
• Daily Travel Journal

• Travel Log Booklet
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STUDENT ROLES

TRAVEL AGENT

Plans the travel route and stops to be made.
Must work closely with other members of the
group to choose points of interest all agree on
and to communicate important information
about the landscape, historical points of
interest, picture points and points of cultural
interest.  The travel agent records information
in the itinerary portion of the travel log.

HISTORIAN

Uses available resources to find information
about the events that have made an impact on
the lives of the people who lived along the travel route.  Must work closely with travel
agent to locate important historical points of interest.  Also must work closely with the
writer to describe the history along the way. The Historian writes specific entries in the
travel log.

WRITER

Responsible for writing most of the detailed entries in the travel log.  Works closely with
the travel agent and the historian to develop the written travel log to document each phase
of the trip.  Also works closely with the illustrator to identify picture points of interest as
well as layout of the travel log booklet and the cover.

I LLUSTRATOR

Locates pictures and appropriate graphics for each phase of the trip.
Keeps map current with a star to indicate each stop made along the journey.  Works
closely with the travel agent and historian to find pictures.  Works closely with writer to
plan the layout and organization of the travel log booklet and how the text and pictures
will be combined.  Is responsible for creating an attractive cover.
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TRANSPORTATION RULES OF THE ROAD

AUTOMOBILE

• You can travel up to 400 miles per day.

• You must stay on paved roads.

• You must stop at, at least 10 cities or
points of interest on your trip.

• You must complete your trip in no
more than 7 days.

MOTORCYCLE

• You can travel up to 300 miles
per day.

• You can ride two members per
motorcycle

• You must visit at least 10 cities or
point of interest on your trip.

• You must complete your trip in no
more than 7 days.
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BEGINNING TRAVEL PLAN

TEAM NAME :                                                                                      

Travel Agent:                                                                                      

Historian:                                                                                      

Writer:                                                                                      

Illustrator:                                                                                      

What route have you selected?

What is your selected mode of transportation?

            �  automobile              � motorcycle

What cities and points of interest will you visit along your journey?

What types of pictures and graphics do you plan to include? (Be specific.)
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DAILY TRAVEL JOURNAL

TEAM NAME :                                                                       DATE:                                  

Each team member will use this form as a way to record daily progress.  Make notes about your
research, writings, discussions, decisions and progress.  Turn in daily so that your teacher can monitor
progress and provide feedback.  Should also be included as a part of the final Travel Log.

T
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W
rit

er
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STUDENT

CHECK
TRAVEL LOG CHECKLIST TEACHER

CHECK

BEGINNING TRAVEL FORM

A complete plan of the trip.

MAP

Includes stars to designate destination points.

DAILY JOURNAL ENTRIES

Journal entries include daily comments from each member of
the team, in all four roles.

I TINERARY

One page daily written plan of trip, to include starting point, ending
point, and all points in between. To include 5-7 days with at least 10

points of interest.

DETAILED WRITTEN LOG

Includes narrative of factual information about each location
as well as tourist attractions.

HISTORICAL HIGHLIGHTS

At least five points of interest are cited for historical significance.  These
are included in the narrative as well as illustrated.

PICTURES/ILLUSTRATIONS

Pictures of each city or point of interest.

BIBLIOGRAPHY

Includes a sources used (minimum of three).

COVER

Attractive and colorful.
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LESSON 4:  SOCIAL AWARENESS

TOPIC: Child Labor & Sweatshops

DESCRIPTION: Students will learn what a sweatshops is and why they exist.  At the same
time they will see how children are often used to work in these difficult
conditions.  They will discover how many of the products they buy
contribute to this social problem.  Following an introduction to this
important social issue, students will be assigned (in groups of two) a point
of view.  They will be given time to search reasons and rationale to
support their point of view.  After research, the two opposing points of
view will engage in a debate, or dialectal reasoning.  Finally each small
group of four students will be asked to reach a consensus on which point
of view they support and why.  The two points of view assigned will be:

1. A child sweatshop laborer who wants their working conditions
improved, and who would like to attend school.

2. A business owner, dependent on the low cost of labor in the
sweatshop to keep his/he prices competitive in the world market.

OBJECTIVE : The student will gain an understanding of the concepts of child labor and
sweatshops.

The student will implement the strategy of Socratic Questioning and
Dialectical reasoning to evaluate, justify, judge and defend the issue of
sweatshops.

STRATEGIES : Web search and issue-specific Socratic Questioning and Dialectical
reasoning.

DURATION : 2-4 days (45-50 minute periods)

WEB SOURCES:   www.sweatshops.org

www.americas.org

www.behindthelabel.org

www.globalexchange.org

www.corpwatch

www.pica.ws/cc
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MATERIALS NEEDED: World Map

HANDOUTS: The Facts on Sweatshops

Directions and Questioning Types

OVERHEADS: Ground Rules

The Verdict

ABOUT SOCRATIC QUESTIONING & D IALECTICAL THINKING

SOCRATIC QUESTIONING  is a mode of questioning that deeply probes the meaning, justification,

or logical strength of a claim, position or line of reasoning.  Socratic questioning can be carried out

in a variety of ways and adapted to many levels of ability and understanding. This strategy teaches

students to think about their own thinking and to ask good questions.

DIALECTICAL THINKING  is used to test the strengths and weaknesses of opposing points of

view. When using this strategy, students are required to consider two or more opposing points of

view on an issue that seem to be in competition with each other.  Students are assigned a point of

view and work to provide support for their assigned point of view. Following a short time for each

side to present their support, students are given an opportunity to support their own point of view

and point out flaws in other views by using critical insight and questioning techniques.  Finally, as a

small group students are asked to come up with a group decision on the issue with support for their

decision and an explanation of how their position will affect society.

Research on this strategy was done by The Center for Critical Thinking, Sonoma State University,

California.  The center conducts research and disseminates information on critical thinking

instruction for every level of learner from kindergarten through high school.
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LEARNING SEQUENCE:

STEP ONE:  INTRODUCTION

Write on the Board:  "Child Labor"  “Sweatshops".  Introduce the activity by giving the students a
few minutes to write in their own words what they think each mean.  Ask them for a simple
definition. Then through a class discussion write a definition that everyone can agree on.

Introduce Activity:  "According to "Scholastic News" more than 80 million kids between the ages of
5 and 14 work in extremely hazardous conditions, many of these in sweatshops.  Many of these
sweatshops are actually factories that make some of the clothes that you and I wear.  Perhaps we
are even wearing some of those today.  Let's find out…

Ask students to check the tag of their shirt or a partner’s (if
possible) to see where it was made.  Have students mark the
country with a pin on a large world map you have placed up front.
Make special mention of those from South America and Chile.

STEP TWO:  WEB SEARCH

Explain to students that there is a lot of information available on
the Internet about this social issue.  They will have an opportunity
today to find out more about what sweatshops are, and why they
exist.  Distribute handout "The Facts on Sweatshops" and provide
students with additional web sites to help students in their search.

STEP THREE:  INTRODUCE THE PROCESS OF "D IALECTICAL REASONING"
Discuss what students learned in their web search:

What are sweatshops and what are the reasons they exist.
What would happen if there were no sweatshops?
What are the pros and cons?

Give them time to think about all sides of the issue and record their ideas on the board.  Explain that
they will be given an opportunity to look carefully at one side of this issue and argue for the support
of that position.  They will be given time to search for reasons and rationale to support their point of
view.  Following time for research, the two opposing points of view will engage in a debate, or
“dialectal reasoning”.  Finally each small group of four students will be asked to reach a consensus
on which point of view they support and why.  The two points of view assigned will be:

1. A child sweatshop laborer who wants their working conditions improved, and who would
like to attend school.

2. A business owner, dependent on the low cost of labor in the sweatshop to keep his/he prices
competitive in the world market

Divide the class into groups of two and assign each group a position.  Distribute “Sweatshops.
Who’s side are you on?” for carrying out the activity.
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STEP FOUR:  UNDERSTANDING THE PROCESS

Read over the directions to carry out this activity.
1. Meet with your partner and plan how to argue effectively for your position. Use reasons

already given in class, find others at the web sites provided and come up with them by discussing
possible results of this position with your partner.  Make sure you both understand the material
supporting your position.  (Some teachers will find it more efficient to prepare some of the
rationale for students in advance.  This saves time.)

2. Present your position.  Each pair will have 5 minutes to present their position to another group of
two who have an opposing view.  Be persuasive in presenting your position.  Take notes when the
opposing pair present their position.  You will be given time to question their position.

3. Question the defense.  Each group is given 10 minutes to discuss and plan the questions they will
ask the opposing group.  Your goal is to clarify and poke holes in their defense.  Following your
planning time, you will each have 5 minutes to question the opposing group and clarify any
questions.

4. Closing arguments.  In 2 minutes or less argue forcefully and persuasively for your position
presenting as many facts as you can to support your point of view.

• Make sure each student understands the procedure.

• Model good reasons and rationale.

• Model good questions.

Review "Ground Rules" (overhead):

1. You must take your assigned position.

2. Listen even when you don't agree.

3. Everyone participates.

4. All points are valid.

You must use questioning techniques to gain understanding and find flaws in the opposing teams
arguments.  Focus on coming to a best decision not winning.

STEP FIVE :  THE PROCESS

• Students work in-groups of two and then four while completing the process.

• Students should be monitored and kept on track throughout the entire process.

• Students need a timekeeper (the teacher) to let them know when they have 2 minutes, 1 minute, 30
seconds of time left.
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STEP SIX :  CLOSURE

Instruct students that they must now make a decision.  You may something like:" Reach a verdict--
You now must change roles, from defense attorney to jury.  Come to a group decision that all four of
you can agree with.  Summarize your best points to support your position and determine how your
position would affect society. You will be responsible for one report from your group.  Be prepared
to answer questions from the entire class.  Do this by answering these three questions."  (On
overhead.)

1. What is your group decision?
2. Why did you come to that position?  (Summarize your best points to support your position and

write those down.)
3. How does your position affect society, families and the homeless?

EVALUATION METHODS:
• Students will turn in their web search describing the problem.

• Students will develop a list of rationales to support their point of view as well as questions they
asked the opposing point of view.

• Students will turn in written responses to group questions explaining their final group position.
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Name ____________________________________

THE FACTS ON SWEATSHOPS
GO TO:  www.sweatshops.org

SELECT : Educate yourself

CLICK ON : The highlighted headings to answer questions 1-4.

1. What is a sweatshop?

2. Does working in a sweatshop improve the lives of people in poor developing countries?  Why or
Why not? (hint: see myth #2 under sweatshop myth busters.)

3. Why do sweatshops exist?  List the 5 reasons given with an explanation of each.
1.

2.

3.

4.

5.

4. What is the key to ending sweatshops?
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5. Choose another web site to find out about three companies that use sweatshops and the products
they produce.  Several web sites are suggested below, or find one on your own.

Web site used:                                                                                                              

Company                                                                                                                       

  Product                                                                                                                     

Company                                                                                                                       

  Product                                                                                                                     

Company                                                                                                                       

  Product                                                                                                                     

SUGGESTED SITES:

www.americas.org

select a subject: sweatshops

www.behindthelabel.org

under features, select: sweatshop companies

www.globalexchange.org

find economic rights, choose: sweatshops

www.corpwatch

www.pica.ws/cc
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SWEATSHOPS
WHO'S SIDE ARE YOU ON?

Sweatshops are a growing concern throughout
the world.  Millions of men, women and children
work in difficult or dangerous conditions for
very little pay just to provide some kind of an
income for their families.  Since the concept of a
minimum wage and acceptable working
conditions are not a concern in most poor
countries, many large American and European
manufacturers are finding it more profitable to
set up these sweatshops to keep the price of their
product low and keep themselves competitive in the world trade market.

Today's activity is going to give us the opportunity to see how we would do at "solving" this problem.
You will be assigned a partner and a position.  Following is the format (directions) to carry out this
activity:

1. Meet with your partner and plan how to argue effectively for your position.  Make sure you
both understand the material supporting your position.

 2. Present your position.  Each pair will have 5 minutes to present their position.  Be persuasive in
presenting your position.  Take notes when the opposing pair present their position.  You will be
given time to question their position.

3. Question the defense.  Each group is given 10 minutes to discuss and plan the questions they will
ask the opposing group.  Your goal is to clarify and poke holes in their defense.  Following your
planning time, you will each have 5 minutes to question the opposing group and clarify any
questions.

4. Closing arguments.  In 2 minutes or less argue forcefully and persuasively for your position
presenting as many facts as you can to support your point of view.

5. Reach a verdict and come up with a solution.  You now must change roles, from defense
attorney to jury.  Come to a group decision that all four of you can agree with.  Summarize your
best points to support your position and determine how your position would affect society. You
will be responsible for one report from your group.  Be prepared to answer questions from the
entire class.
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TEACHING TIPS:
It may be helpful to give students a start in forming their rationale.  Following are a few suggestions:

Position 1 - Child Laborer:
• Children are not able to attend school.
• Children do not get to play and exercise.
• Children and adults in sweatshops are often abused or mistreated.
• The cycle of poverty and illiteracy continues from generation to generation.

Position 2 - Manufacturer
• Provide adults and children with a valuable skill for future employment.
• If sweatshops are closed, many will lose the jobs they have and the cost of products in

America will increase considerably creating many more problems.
• Sweatshops allow children to help support very poor families and help to supply food and

medical supplies.

Suggestions for alternatives to solve the problem:
• Children can work fewer hours or fewer days and be allowed to attend school.
• Government can provide support to school age children.
• Business owners can provide childcare or schooling for poor employees.

Following is a set of questions stems that may help students to formulate good questions and
get at the root of the problem:

QUESTIONS OF CLARIFICATION

•  What do you mean by _____?
•  What is your main point?
•  What do you think is the main issue here?
•  Could you explain that further?
•  Would you say more about ________?
•  Is your basic point _______ or _______?

QUESTIONS OF ASSUMPTIONS

•  What are you assuming?
•  You seem to be assuming ______.  Do I understand you correctly?
•  You seem to be assuming ______.  How can you justify _______?

QUESTIONS THAT PROBE REASONS

•  What are your reasons for saying that?
•  Is there any reason to doubt that evidence?
•  What would you say to someone who said _______?
•  Why do you think that is true?
•  What difference does that make?
•  What would convince you otherwise?
•  What is an alternative?
•  What are you implying by ______?
•  When you say ______ are you implying _____?
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GROUND RULES

• You must take your assigned position.

• Listen even when you don't agree.

• Everyone participates.

• All points are valid.

• You must use
questioning techniques
to gain understanding and find flaws in the
opposing teams arguments.

• Focus on coming to a best decision not winning.
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The
Verdict,
Please…

1. What is your group
decision?

2. Why did you come to that position?
(Summarize your best points to support your position

and write those down.)

3. How does your position affect society
and families?

4. How would your group solve this problem?




